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CONGRESSWOMAN OLYMPIA SNOWE’S
................................................................................... ........ ............................................ ... ..... ......... ....................................
WOMEN’S
•A ■J UPDATE
Two Major Provisions of the 
Economic Equity Act Become Law
Pension Equity for Women
On August 6th, the House gave final approval to the Retirement Equity Act of 1984. This measure, which has 
been signed into law by the President, amends the Employee Retirement Income Security Act to provide pension 
security for surviving and former spouses and to expand opportunities for women to earn pension benefits of their 
own.
The urgent need to change our pension laws was evident to me during hearings before the House Select Com­
mittee on Aging last year. I shared with Committee members the tragic story of one of my constituents who was 
married for 43 years to a civil servant. After divorce and the loss of any share of her husband’s civil service pension, 
she wrote, “I am left in the twilight of my years with my social security check of $240 a month for income.” Her 
husband currently receives $680 a month from social security and $2600 a month from his pension.
Women suffer as workers, as widows, and as wives under current pension policies. In 1982, 10.3% of women over 
age 65 were receiving a private pension averaging $2,586 a year. By comparison, 28.5% of men were receiving a 
private pension or annuity averaging $4,349 a year. Tragically, only 5% to 10% of surviving spouses receive any 
pension benefits, while the vast majority are left totally dependent upon social security for their retirement income.
Passage of the Retirement Equity Act was a major priority of the Congressional Caucus on Women’s Issues 
during the 98th Congress. As Co-chair, I worked with other members of the Caucus to gain broad-based bipartisan 
support for this important legislation. In the end, these efforts paid off, and the House and Senate both voted unani­
mously to pass the Retirement Equity Act of 1984.
The major provisions of the Retirement Equity Act are: A
• Lower the minimum age for vesting from 22 to 18, and for participation from 25 to 21. This will enable 
more women to quality for pension benefits based on their early work experience.
• Protect pension benefits during maternity/paternity leave and generally liberalize break-in-service rules so 
that employees taking leave will not lose previously accrued benefits.
• Require automatic joint and survivor benefits be provided unless both the worker and spouse waive them. 
Currently the worker can waive survivor benefits without informing his or her spouse.
• Clarify state court authority to distribute pension benefits between spouses upon divorce.
• Require pension plans to provide survivor benefits for the spouses of employees who die after they are 
vested regardless of the worker’s age.
• Strengthen disclosure requirements for participants’ pre-retirement survivor benefits and other pension 
rules.
• These provisions will generally apply to pension plans starting in 1985.
Child Support Enforcement Program Strengthened
Responding to the urgent need to strengthen child support enforcement programs, the House gave final approval 
on August 8th to The Child Support Amendments of 1984. This measure, which passed the House and Senate 
unanimously, has been signed into law, and stands to substantially improve the lives of the many children who now 
live in single-parent families.
The Department of Health and Human Services estimates that approximately $4 billion in court-ordered child 
support payments goes unpaid each year and that up to two million children may be entitled to support payments 
they are not getting.
The most important provision in the new law is the requirement that states withhold money from the paychecks 
of parents who are more than one month delinquent in the payment of child support. In 1982, fewer than half of those 
parents awarded child support, actually received full payment. Automatic wage withholding early in the process will 
help ensure that the children do not suffer economically from a parent’s failure to meet their support obligations.
Continued on page 2
Continued from page 1
The Child Support Enforcement Amendments strike a fair balance between the rights and financial constraints of 
the absent parent and the needs of the children involved. The amount of money that can be withheld from the 
paycheck of an absent parent will be 55 percent of disposable income if he or she has a second family, and 65 percent 
if there is none.
The noncustodial parent will be notified by the state before withholding begins, and will be informed of available 
procedures for contesting the withholding. States will have the right to fine employers who fire, refuse to employ or 
otherwise discipline a parent whose wages must be withheld.
And finally, each state will be required to establish a State Commission on Child Support. One of the specific 
problems the Commission will address is visitation rights, a major concern of many noncustodial parents.
Other provisions of the new law include:
• Imposition of liens against real and personal property for amounts of overdue support.
• Requiring parents who have a record of non-payment to post bonds or other financial guarantees to 
secure payment of overdue child support.
• Establishing expedited court or administrative procedures to obtain and enforce child support orders.
• Permitting the establishment of paternity anytime before a child’s 18th birthday.
• Making information available to credit agencies if the arrearage was $1000 or more, and permitting states 
to provide information involving smaller amounts.
• Requiring states to withhold child support payments from state tax refunds and federal tax refunds, with 
the assistance of the Internal Revenue Service.
98th Congress—Scorecard on 
Legislation Important to Women
Economic Equity Act
The Retirement Equity Act of 1984—to amend pension law to better reflect work patterns of women and to 
provide pension security for surviving and former spouses. SIGNED INTO LAW.
The Child Support Enforcement Amendments of 1984—to encourage more efficient child support col­
lection by the states for both welfare and non welfare families. SIGNED INTO LAW.
Civil Service Pension Reform — to protect survivor benefits for widows and former spouses of civil service 
employees. HOUSE AND SENATE COMMITTEE ACTION ANTICIPATED IN SEPTEMBER.
Information and Referral—to provide seed money for private organizations to set up child care information 
and referral clearinghouses. PASSED HOUSE, AWAITING SENATE ACTION.
Spousal IRAs — to expand Individual Retirement Accounts for nonworking spouses. SENATE PASSED 
PROVISION DROPPED DURING CONFERENCE ON TAX BILL.
No further action is anticipated during the 98th Congress on the following Economic Equity Act provi­
sions: tax reform for single head of households, provision of employer tax credits for displaced homemakers, 
expansion of the dependent care tax credit, and nondiscrimination in insurance legislation.
Other Legislation:
Civil Rights Act of 1984 — to restore the strength of four major civil rights statutes after the Supreme 
Court’s narrow interpretation of Title IX in Grove City College v. Bell. PASSED HOUSE, AWAITING 
SENATE ACTION.
Federal Pay Equity and Management Improvement Act of 1984—to require an independent pay equity 
study of the federal civil service system. PASSED HOUSE, PENDING HOUSE-SENATE CONFERENCE.
Legislative Commission on Pay Equity—to establish a commission to study pay equity in the legislative 
branch. HOUSE COMMITTEE ACTION ANTICIPATED IN SEPTEMBER.
Former Military Spouse Benefits—to provide health benefits and some commissary privileges to certain 
former military spouses. SENATE PASSED PROVISION CURRENTLY IN HOUSE-SENATE CONFERENCE. 
Family Planning — reauthorization of the family planning program for three years with modest funding in­
creases each year. The House-passed measure also includes a 3-year reauthorization for the Adolescent 
Family Life Program. The Senate-passed measure reauthorizes only the Adolescent Family Life program. 
PENDING HOUSE-SENATE CONFERENCE.
Family Violence — to provide funds for three years to establish a support program, primarily shelters, for 
battered women and their dependents. PENDING HOUSE-SENATE CONFERENCE.
Women’s Educational Equity Act — reauthorization of the WEEA program for five years with strengthening 
amendments. PENDING HOUSE-SENATE CONFERENCE.
Women, Infants, and Children Supplemental Food Program — reauthorization of WIC for five years, 
increasing current caseload by 600,000 participants. PASSED HOUSE, AWAITING SENATE ACTION.
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League of Women Voters of Maine
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Minutes Women’s Issues Committee
September 14, 1983
Nancy Masterson was guest speaker.
I. First job of League is to determine what Maine laws are 
discriminatory against women.
Check other women's organizations to avoid duplication in£ 
research.
Resources - Martha Wolfe to contact Judy Potter & Jackie Potter 
(ERA laws)
- Joyce Bancroft to contact Jeanne McGowen
II. League needs to be visable. Important to have League 
representative at State Party Convention to get ERA on 
platform. Should appear at platform committee meetings 
of parties.
- Lloyd Sewall, Republican Chairman from Newcastle 
Hearings begin about April. Appeal to be effective 
should stress the importance of individual rights, 
free enterprise, and be a piece-meal approach.
We must be able to answer why Maine needs an ERA. 
Be concrete. How does it effect women on a day to 
day basis?
III. To keep an eye on:
A. Bay care Programs - availability and need assessment for 
day care. Dept, of Human Services report due Labor Day 
next year.
B. Pay Equity — comparable work/worth
Women*s Lobby involved in studyjron pay inequities in 
state government . Look for model legislation from other 
states, (e.g. Minnesota)
IV. Suggested interviews by LWV with all Maine Legislators in fall 
before session begins to discuss issues of LWV.
Workshop fortLeague members
TO: Senator Dutremble, Representative Beaulieu, ^embers of the
Labor Committee
FROM: Betsy Sweet for The Maine Women's Lobby and the Women’s
Legislative Agenda Coalition
RE: L.D. 525
The Maine Women's Lobby and the Maine Women’s Legislative Agenda Coalition 
(a group of seventeen organizations/list attached) would like to inform the Labor 
Committee of our strong support of L.D. 525 "An ACT to Clarify Negotiability of 
Pay Rates of Classification for State Employees".
The Maine Women's Lobby and the Legislative Agenda Coalition are interested 
in the rights of workers to bargain over their pay rates, but we are particularly 
interested in this bill because of its connection to comparable worth.
The fight for comparable worth, or "equal pay for work of comparable worth" 
is recognized as the most important pay issue of this decade for women. Full 
time women workers make on the average only 594 for every dollar earned by the 
average male worker. A recent study found that up to 40% of this wage gap cannot 
be explained except as the result of sex discrimination in wage setting.
LD 525 is particularly important to we who are concerned about comparable 
worth because the Maine pay rates system is currently the subject of a comparable 
worth study. (The State and the Employees’ Union negotiated $100,000 for a com­
parable worth study which is being conducted by a consultant picked by a joint 
labor-management committee.) That study should be completed in the fall of 1984.
We are proud of Maine’s efforts in the area of comparable worth for two 
reasons: 1) it is the only joint labor-management comparable worth study; and 
2) it is the only study to examine the Hay system for discriminatory biases.
Of course, the effectiveness of any study or examination of comparable worth 
will be its implementation. Because the study currently being done will identify 
the problems and will not put in place specific remedies, we think it is critical 
that the state employees have the right to bargain over the results, Nationally 
comparable worth studies have been implemented only where unions, a]ong with 
women’s organizations, have been the moving force behind them. If state employees
RO. Box 15, Hallowell, Maine 04347
do not have the right to bargain over the results of this landmark comparable 
worth study/then we should never have spent the $100,000 to do it.
L.D. 525 will give the state employees that right.
The Women's Lobby and the Women's Legislative Agenda Coalition urge your 
unanimous support of this bill. We look forward to the opportunity to work 
with you on this legislation and the opportunity to take one step toward making 
pay equity a reality in the State of Maine.
ATTACHMENT
1. Maine Women*s Lobby
2. Coalition of Labor Union Women
3. Business and Professional Women
4. American Association of University Women
5. National Organization for Women - Maine Chapter
6. The Alliance to Preserve Reproductive Choice
7. Committee to Organize the Unemployed
8. Displaced Homemakers Association
9. Economic Justice for Women
10. League of Women Voters
11. Maine Association of Independent Neighborhoods
12. Maine Coalition on Rape
13. Maine Council of Churches
14. Maine State Nurses Association
15. Maine Commission for Women
16. Maine Association of Handicapped Persons
17. Maine Association of Jewish Women
L.D. 525 AND COMPARABLE WORTH
1. What the pay rates bill (L.D. 525) will do
L.D. 525 will restore to state employees the right to negotiate with 
management over the system used to set rates of pay for different job 
classifications, and over the pay rates of classifications in relation­
ship to the system. State employees had this right and brought pay 
rate issues to the bargaining table, as did management, until the 
Maine Supreme Court took this right away due to a perceived conflict 
with a procedural statute. (Private and municipal sector employees 
all have the right to bargain over the rates of pay of job categories 
within their bargaining units.)
2. The Maine state pay rate system is now the subject of a comparable 
worth study
State employees negotiated $100,000 for a comparable worth study to 
be done by a consultant picked by a joint labor-management committee 
(7 union members, 7 management members). This committee will be in­
volved in all aspects of the study. A wider group of state employees, 
half chosen by the union and half by the management side of the com­
mittee, will be trained in comparable worth issues and will do the 
analysis which will provide the data for statistical analysis by the 
consultant. Because of this extensive union involvement, the Maine 
study is considered the national model for "self education" by employee 
representatives by Alice Cook, a national authority on comparable 
worth.
The Maine study is also the first comparable worth study to analyze 
the "Hay Job Evaluation System." The Hay system, one of the most 
widely used job evaluation systems in this country, was adopted by 
the Maine state personnel system before collective bargaining for 
state employees began. Although the Hay system has been widely criti­
cised by comparable worth analysts, including by the National Academy 
of Sciences study on job evaluation commissioned by the Equal Employ­
ment Opportunity Commission, it has never before been the subject of 
comprehensive comparable worth analysis. Maine's study is therefore 
very important not only to Maine's women employees, but to women 
employees all over the country whose jobs are classified by a Hay job 
evaluation system.
3. The right to bargain over the pay rates of classifications is important 
to full implementation of comparable worth
Nationally, comparable worth studies have been implemented only where 
unions, along with women’s organizations, have been the moving force 
behind them. Full implementation by upgrading female-dominated jobs 
to the level of male-dominated jobs (rather than by freezing or even 
lowering wages of male-dominated jobs to the detriment of both) has 
been successful only where unions have bargained the results. It has
-2-
been found that unless comparable worth settlements have the full 
weight of employees' unions behind them, there is not sufficient 
pressure to fund the remedy. (Even if the executive branch and/or 
the legislature is well-intentioned, the pressure generated by the 
employees' unions has been necessary to justify the expense to the 
public.)
In Maine, the bill will keep the state from trying to minimize the 
results of the study by redefining the system to lower male-dominated 
jobs before the comparable worth study can use these jobs for a com­
parison. The State is now performing a study which preliminary re­
sults show will lower comparable pay rates by lowering pay rates of 
some male-dominated jobs and by aggregating pay ranges. It is sig­
nificant that they are undertaking this study now, when the comparable 
worth study is just getting underway.
Finally, because the Maine study is a very sophisticated study which 
will identify problems with the Hay System rather than necessarily 
dictating results, it is especially crucial that the state employees 
who have been involved throughout the study have an equal say in how 
the problems should be remedied.
MAINE DIVISION AMERICAN ASSOCIATION OF UNIVERSITY WOMEN
MAINE FEDERATION OF BUSINESS AND PROFESSIONAL WOMEN'S CLUBS, INC. 
THE FAMILY PLANNING ASSOCIATION OF MAINE, INC.
LEAGUE OF WOMEN VOTERS OF MAINE
THE MAINE WOMEN'S LOBBY
MAINE NATIONAL ORGANIZATION FOR WOMEN 
MAINE COMMISSION FOR WOMEN
Cordially invite you to the second Legislative Up-date 
on issues at the federal level of particular interest to women 
on Saturday, April 7, 1984 - 9:30 a.m. - 2:30 p.m.
South Parish Congregational Church, 9 Church Street, Augusta 
(just off State Street; past the YMCA)
9:30 - 10:00 REG 1 STRATI ON
10:00 - 12:00 WORKSHOPS
#1 Economic Security (Tax and Retirement, Fair Insurance, 
Comparable Worth, Child Support Enforcement, etc.)
#2 Family Planning and Reproductive Choice (Administration 
opposition/Congressional support; constitutional and 
legislative actions on reproductive choice)
#3 Health and Social Service Programs for Women and Children 
(job training, AFDC, day care, nutrition, maternal health)
#4 Federal Spending: Impact on issues of special interest 
to women
12:00 - 12:45 Federal Legislative Up-date presented by:
U.S. Senator George J. Mitchell
* Issues discussed in workshops
* Question and Answer Period
12:45 -1:30 Col d Lunch Platter
1 :30 -2:30 Wrap-up
rt
JL
JU
Feedback on Legislative Up-date
Report on State ERA
Priorities for Future Up-dates
(If you have questions call Joyce Lawrence at 622-7524)
IF YOU RECEIVE MORE THAN ONE INVITATION, PLEASE PASS IT ON TO A FRIEND!!
Return below, Box 587, Augusta, Maine 04330 - Make checks payable to: Family Planning
MAIL REGISTRATION BY March 30:
NAME:
$4.50 per person
Association of Maine
includes Lunch
Amount Enclosed $
ADDRESS: No. of Persons
Workshop preference - final choice may be made on-site: Workshop #________
Registration LIMITED, but if on-site registration can be accomodated, $5.50 per person.
Family Planning Association of Maine, Inc. 
Box 587, Augusta, Maine 04330
NON-PROFIT
U. S. Postage 
PAID
Augusta, Maine 
04330
BULK RATE
Permit No. 513
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ERA FOR MAINE COMMITTEE - BANGOR-BREWER AREA
P.O. Box 1069; Bangor Maine 04401 * Telephone 947-0221
GOAL OF COMMITTEE: To get an overwhelmingly positive vote for ERA in the 
Bangor-Brewer Area!!!
MEETING TIME/PLACE; Tuesday-7:15pm-All Souls Church(corner of State & Brdwy) 
Meetings open to anyone who would like to work for an ERA 
STRUCTURE OF THE COMMITTEE:
Executive Committee
* General Chairperson: Judy Frost
♦Speaker's Bureau and Social Gatherings: Ellen Green, 947-1593 (H)/942-9423(W) 
♦Public Education: Ralph Newbert - 942-8740
♦Publications; Judy Frost - RM “I
♦Legal Issues & Research Chairperson: Elizabeth Ebitz
♦Public Relations: Judy Harrison, 942-1545
♦Get Out The Vote: Rosemary Baldacci - 945-5813(W)/942-4949(H)
♦Voter Registration: Jane Saxl, 945-5786
♦Volunteer Coordination: Penny Harris, 947-4737
Steering Committee: Representatives of community organizations and project 
committee chairpeople
♦AAUW Exec.Board Bangor Branch: - Mary Arell-947-4868; Sue Comins - 945-5152 
♦Abnaki Girl Scout Council: Linda Bright - 223-4006
♦BPW/MAINE - Nancy Adams - 989-6202 <
♦League of Women Voters of Bangor-Brewer Area: Karen Russell - 947-2990 q^®!
♦NOW-Bangor - Isla Silva-947-4690 (H)/947-3711 Ex.7621 (W) ~ '
♦AFL-CIO - Joan Ferrell- 989-3630(W)/945-5469(H)
♦YWCA - Eileen Goorahan - 942-6746 Gr
♦Spruce Run - Sandy Gardiner - 945-6281
♦Coalition of Labtr Union Women - Mary Ann Turowski - 947-0511
♦Women's Development Program*. 581-1225
♦Democratic Party: Cindy Gallant - 942-8539(W)/942-4701(H)
♦Republican Party: Doris Deslsles - 942-6454
♦Tuesday Forum: Marge Erhardt - 947-5456 
♦Teachers Association:
If anyone knows an organization which would like to join our coalition please contact 
Penny Harris.
RESPONSIBILITIES OF ORGANIZATION REPRESENTATIVES
-Keep your group informed on issues and projects
-Get members of your organization who are interested in working on ERA projects 
involved
-Make ERA products (pins, bumper stickers, T-shirts) available to your organization 
-Attend steering committee meetings
-Promote ERA projects and activities within your organization 
OPTIONAL ACTIVITIES
oYour organization: sponsor a social gathering to provide information on ERA 
oHold a fund raising activity
oHave a speaker on ERA at a meeting of your organization
oWrite "letters to the Editor" or guest editorials
The League has joined with 19 other organizations(see list) 
to form the Women's Legislative Agenda Coalition (WLAC) which will 
support the following legislative efforts»
1. ^FDC FundIng--LB , sponsored by
would increased AFDC funding by 10 % . 9^% of AFDC recepients are
women (down from 98% since passage of the family unity bill last
year. ) 70% of the program is federally funded, the state funds
the remaining 30%, Funds currently received are 75% of the poverty 
level set in 1975- 75% of women who received AFDC are off the pro­
gram in two years. Total costs
2. Child Care-—LD , sponsored by
and IB , sponsored by
First one, identified as most likely to pass by WLAC, would provide
Bills seek to implement recommendations outlined in Child Care Study.
for a 3-person office of child coordination and a child care advi-
sory committee. The 11-member committee would monitor and make 
recommendations to the office. Office's responsibilities would 
includei maintaining inventory of child care information; provid­
ing education on becoming better consumers of child care; evalu­
ating child care funding methods; coordinating an ongoing review 
of licensing regulations; providing assistance to employees, schools 
and groups concerning child ore; developing a training program for
chi Id care providers; recommending leglisation to provide incen-
tives for employer involvement in child care; and promoting cooper-
ation between public health groups and child care programs. Also
would increase by three the number of licensing workers. Total
cost s $303,500
The second bill, probably too expensive to pass this session, 
increases availability of affordable, accessible, quality child 
care to more families by : enoouraging partnerships among, school 
systems, child care providers, senior citizens organization, em­
ployers and health services; and providing financial incentives and 
assistance to groups listed above utilizing schools, community cen­
ters or other public or private facilitites. Total cost: $1,402,500
3. Displaced Homemakers--Part I of budget would maintain pro­
gram at 1985 funding level to provide 6 full-time staff positions 
and operating expensies to maintain services for an estimated 900 
homemakers annually St centers in Bangor, Lewiston-Auburn, Bath 
and Portland, Total budgeted: $118,676 per year
Part II of budget would fund .three additional positions to 
provide rural outreach services in Penobscot and Hancock Counties 
(through the Bangor Center), York and Cumberland Counties (through 
Portland Center) and Oxford and Franklin Counties (through Lewsston- 
Auburn Center), Total requested: $200,000 Governor recommended: 
$90,000
4. WEET Program--The Welfare Employment, Education and Train­
ing Program (WEET) is mandatory for many AFDC recepients. It is 
considered to be the most effective job training program fcnr AFDC 
recepeints in the nation. The funding increase requested would 
allow the program to extend to rural areas. Funding for current 
programs would remain at 1985 levels. This is the only WLAC sup­
ported item the governor mentioned in his State of the State Ad­
dress, Part I budget: $200,000 Part II budget: $20Q,000
5. Pay Equity--LD , sponsored by
would make the Comparable Worth Study of the State Government pay 
system negotiable. The MSEA (labor) and Personnel (management) 
have negotiated the content of this bill which both groups have 
agreed to support., The state government is the only employer in 
the state where negiotations for comparable worth are not allowed. 
Such negotiations are legal in the private and municipal sectors. 
No immediate cost. Cost would be in negotiated increased salaries 
in the future.
6. Confidentiality of Human Rights Complaints--ID , sponsor­
ed by
would make complaints to the Human Rights Commission confidential, 
during the early stages of the process. Many women are afraid 
to file complaints because of the publicity. No cost.
Compliance Officer for HRC—13 e sponsored by
would fund a compliance officer for ths Human Rights Commission. 
Officer would help empolyers understand requirements of the Maine 
Human Rights Act before problems arise. Total cost:
8. Apprenticeship Age Limits--I3 72, sponsored by Sen. dean 
Chalmers, of Knox, and Rep. Alexander Richard, D of Madison, 
would remover arbitrary age limits on. apprenticeship programs 
allowing older men and women to receive training and enter the 
job market. No cost.
9« Rape Law Reform--ID , sponsored by
would lift the spousal exemption provision of the current law 
which allows a man to rape his wife without committing a crime,. 
The bill also would remove voluntary social companion exemption 
on rape. Current statutes state any man who has been ’allowed to 
kiss a woman gn a prior occasion who then rapes her can only be 
charged with a class B crimes No cost.
10. Domestic Abuse—WLAC is seeking maintenance of current 
funding for community intervention programs for domestic abuse. 
Funds allow training, coordination and other services need. This 
item was dropped from the governor’s budget. Total cost:
11. Abortion Funding--LD , sponsored by
would provide medicaid funded abortions for victims of rape and 
incest. Total cost: $5,000
12. Maine Commission for Women Funding--A 5% increase in 
funding to the commission is included in the Part I budget, Fund­
ing for secretarial support has been requested in ^art II. An 
emergency bill requesting $5,000 to fund a secretary until Septem­
ber when the budget would take effect has bedn submitted.
Total cost; Parti $70,000 Part II $18,000
The WLAC will oppose the following legislative efforts:
I» Right to Choose--LD 134, sponsored by Rep. Ada Brown, 
D 66 Gorham, would require the presence of two physicians for 
abortions performed after '’viability”. However the bill does not 
define "viability”. Chair of Judiciary Committee has reouested 
the bill be withdrawn. No cost.
------------- ACTION ALERT---------
J
**IM PORT ANT** Your support and help is needed NOW to defeat LD 387 and LD 
134. This action alert will give you the information you need to make your voice heard 
on these issues before May 1, 1985.
THE BILLS:
LD 387: An act to require parental consent in the case of minors' abortions
LD 134: An act requiring the presence of a 2nd physician when abortions are 
performed after viability.
SPONSORS;
These bills are being sponsored by the same people. Rep. Ada Brown(D-Gorham); 
Cosponsored by:Dana Stevenson(R-Unity) and Senator Walter Hichens,Eliot(R-District 35)
BACKGROUND:
The LWVUS believes that public policy in a pluralistic society must affirm the 
constitution right of privacy of the individual to make reproductive choices. In 1983 
the LWV joined as an amicus in two successful lawsuits to challenge proposed 
regulations by the federal Department of Health and Human Services (HHS). Favorable 
court decisions thwarted attempts by HHS to implement regulations requiring parental 
notification by federally funded family planning centers that provide prescription 
contraceptives to teenagers. The League has opposed a host of restrictions on the right 
to privacy in reproductive choices that appeared in Congress as legislative riders to 
various federal funding measures. The LWVME is opposing these bills as a member of 
the Women's Legislative Agenda Coalition.
FACTS ON TEENAGERS AND PREGNANCY:
-LD 387 will not protect the health of minors. In fact, LD 387 could hurt minors by 
delaying or preventing their access to abortion services.
-During an eight month period of time in Massachusetts, where parental consent for 
abortion is mandated, 731 minors left the state to obtain abortions.
-Teens obtaining abortion services out-of-state have limited access to follow-up 
services and fewer opportunities to establish a relationship with a physician for 
follow-up contraceptive care.
-Pregnant teens are seven times more likely to commit suicide than other teens.
-The risk of death with a full term pregnancy is five times greater for teenagers 
than the risk from abortions.
-51% of the current welfare recipients in Maine had their first child as a teenager. 
-In most cases (98%) minors do not place their babies for adoption.
-A similar law to LD 387 was passed in Minnesota and for the first time since the 
Supreme Court decision in 1973 there were five cases of infanticide.
-LD 387 promotes government interference in private family relationships. 
Parent-child communications cannot be mandated.
-Teens who marry as a result of an unplanned pregnancy are far more likely to 
have their marriages end in divorce.
-Physicians in Maine have been very successful in convincing teenagers to involve 
their parents in their pregancy.
WHERE ARE THESE BILLS:
Both of these bill will be heard in public hearing by the Judiciary Committee on 
April 18, 1985 at the State House Office Building in Room #113 at 1:30pm.
It is very important for as many people as possible to attend. There is a big effort 
from people who would like a constitutional amendment which would take away a 
woman's right to reproductive choice. The people of this belief continually try to pass 
legislation which would limit the right to make reproductive choice.
"ACTION brings with it its own courage, its own energy, a growth of 
self-confidence that can be acquired in no other way." Eleanor Roosevelt, 194
League of Women Voters of Maine
325 Garland St., Bangor, Me. 04401 • (207) 9474737
April 12, 1985
Rep. Edward J. Kane 
State House Station #3 
Augusta, Maine 04333
Dear Rep. Kane,
This letter is to register the League of Women Voters strong opposition to LD 
387: An act to require parental consent in the case of minors' abortions.
The LWV's membership concurred with an overwhelming majority in 1983 that 
public policy in a pluralistic society must affirm the constitutional right of privacy to 
individuals making reproductive choices. We have consistently opposed restrictions on 
the right of privacy in reproductive choices including regulations requiring parental 
notification. We believe young teenage girls have the right to the most helpful setting 
when making a decision which will have life-long consequences. Will this legislation 
encourage a positive and less stressful situation for the teen and her family? Will 
legislation which puts potential barriers between the family physician, a person who 
could bring the family together, and the young teen be the best way to encourage 
positive family communications? The LWV urges you to consider the following facts:
• During an eight month period of time in Massachusetts, where parental consent 
for abortion is mandated, 731 minors left the state to obtain abortions.
• Teens obtaining abortion services out-of-state have limited access to follow-up 
services and fewer opportunities to establish a relationship with a physician for 
follow-up contraceptive care.
• A similar law to LD 387 was passed in Minnesota and for the first time since 
the Supreme Court decision in 1973 there were five cases of infanticide.
• LD 387 promotes government interference in private family relationships. 
Parent-child communications cannot be mandated.
• Pregnant teens are seven times more likely to commit suicide than other teens.
The League of Women Voters urges you not to support LD 387. We believe it 
offers no community benefit and it will increase stress and expense to Maine teens and 
their families while lessening the opportunity for personal medical care.
Sincerely,
Penny Harris 
President LWVME
After committee hearings there will be work sessions and the committee will make 
a recommendation ought-to-pass or ought-not-to pass to the full legislature. The full 
legislature will then vote.
WHAT YOU CAN DO;
*WRITE to the chairpeople of the Judiciary Committee and send copies to the 
other members. If you know one of the members contact him/her personally by letter 
and/or telephone as soon as possible and before May 1, 1985.
* ATTEND the hearing on April 18, 1985 at 1:30pm. If possible take other League 
members. It is very important to show the committee your opposition to this bilL
^CONTACT your own legislator by letter/phone and send them a copy of the letter 
sent to the Judiciary Committee.
LEGISLATORS ARE INFLUENCED BY PERSONAL CONTACT AND ATTENDANCE
AT HEARINGS
lam including the names of legislators on the Judiciary Committee and a copy of 
the League letter sent to the committee.
JUDICIARY COMMITTEE
'"‘SETIXtORS': r
Michael E. Carpenter (D-Aroostook), Chair
Jean B. Chalmers (D-Knox)
Charlotte Zahn Sewall (R-Lincoln)
REPRESENTATIVES:
Edward J. Kane, (D-South Portland), Chair
J. Robert Carrier (D-Westbrook)
Patrick E. Paradis (D-Augusta)
Carol Allen (D-Washing ton)
Gary C. Cooper (D-Windham)
Charles R. Priest (D-Brunswick)
Lloyd G. Drink water (R-Belfast)
Mary H. MacBride (R-Presque Isle)
Catharine K. Lebowitz (R-Bangor)
Rufus E. Stetson, Jr. (R-Damariscotta)
ADDRESS:
State House, Augusta, Maine 04333
TELEPHONE:
Senate: 1-800-423-6900
House: 1-800-423-2900
Thank you for your help to defeat this legislation. If you have questions please 
contact one of us. We have been the League representatives to the Women's Legislative 
Agenda Coalition (WLAC). WLAC will have people testifying at the hearing, but we 
need your help to show the strength of the coalition.
Penny Harris, President of LWVME
Joyce Bancroft, Director of LWVME
Judy Harrision, Director of LWVME
Judy Frost, Director-Elect of LWVME April 12, 1985
League of Women Voters 
Penny Harris, Pres. 
325 Garland Street 
Bangor, Maine 04401
Jane Saxl
37 Pond Street
Bangor ME 04401
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EDWARD J. KANE, South Portland, Chair 
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CHARLES R. PRIEST, Brunswick
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CATHARINE K. LEBOWITZ, Bangor 
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STATE OF MAINE
ONE HUNDRED AND TWELFTH LEGISLATURE
COMMITTEE ON JUDICIARY
April 17, 1985
Jane Wo Saxl
37 Pond Street
Bangor, Maine 04401
Dear Ms. Saxl:
Thank you very much for taking the time to write to me 
with your thoughts on the various abortion issues presently 
before my Committee0 As you are aware, the hearing on these 
bills was scheduled for April 18tho At that time the Committee 
will, I’m sure, be deluged with information on both sides of the 
issue. I share many of the concerns of your letter and will 
commit myself to giving these issues a very thoughtful analysis. 
I believe the first analysis that must be made here is as to the 
constitutionality of the various measures and that’s where my 
thought processes will begino Beyond that, if found to be 
constitutional, the process will then be one of policy decision 
for the State of Maine. In that regard I tend to favor the posi­
tion that abortion not be one’s first choice as a method of birth 
control, and I suspect that my vote on these bills will be thus 
reflectedo
Thanks again for taking the time to writeo If you’d like 
to get back to me in a couple of weeks after the hearing, and 
after we’ve had a work session, I will be more than happy to let 
you know specifically where I am on these issues.
Sincerely
Michael E. Carp
State Senator
tb
STATE HOUSE STATION 2, AUGUSTA, MAINE 04333 TELEPHONE 207-289-1327
WLAC SLATE 1985
WLAC supported the following:
1. AFDC Funding--10% increase requested--5% increase approved.
Nat'l. Social Policy--Income Assistance
2. Child Care--Funding sought for three-person office of child 
care coordination. Two-person office approved.
S-t-abe—-S ec i-a P-o-1 i-cy -^-C trfT d~ rCard
3. Displaced Homemakers—Part I and Part II budget monies 
sought. All monies approved.
Nat'l. Social Policy--Equal Access to Ed., etc.
4. WEET Program--Welfare employment, 
Program received all requested funds.
Education and Training
Nat'l. Social Policy--Equal Access to Ed., etc.
Worth Study of the State Governmne
the results
t pay system
of the Comparable 
negotiable.
Nat'l Social Policy--ERA
6. Rape Law Reform--Bill passed lifted spousal exemption 
provision.
Nat'l Social Policy-ERA
7. Domestic Abuse--Current funding for community intervention 
programs approved; funds for children accompanying parents to 
shelter approved; partial funding approved for new community 
intervention program.
Nat'l. Social Policy--ERA
8. Maine Commission for Women Funding--Funding increases 
approved.
Nat'l. Social Policy—ERA
9. Rape & Incest Protection--Bill would have provided 
medicaid-funded abortion for victims or rape and incest.
Nat'l Gov. Policy--Citizen's Rights--Public Policy on
Reproductive Choice
WLAC opposed:
WLAC SLATE 1986
WLAC is supporting the following:
1.
for all
A ACT to Insure Training and 
AFDC Recepients.
Empolyment Opportunities 
Sponsor; Rep John Lisnik.
Nat i 1. Social Policy--Income Assistance
2.
Sponsor
An
Rep.
to Reauthorize the Dislocated Workers Fund.ACT
John Martin.
Nat i 1. Social Policy--Income Assistance
3.
Rape,
An ACT to Establish 
Incest and Battering.
a Toll-Free Hotline for Victims of 
Sponsor: Sen. Nancy Clark.
Nat’l Social Policy
4.
Sponsor:
to CreateAn ACT
Rep. Pat Paradis.
a Rape Crisis Center in Augusta
Nat’l Social Policy
5.
Sponsor :
An ACT 
Sen.
Improveto
Nancy Clark.
Access to Child Care Services.
the
State Social Policy--ChiId Care
6. An ACT to Increase the Maine 
State Income Tax. Sponsor: Rep.
Child Care 
John Diamond.
Deduction Under
State Social Policy--Child Care
7. An ACT to Encourage Employers 
Meeting their Child Care Needs andin
John Diamond.
to Assist Their Employees 
Expenses. Sponsor: Rep.
State Social Policy--ChiId Care
8.
Centers 
Maine.
An ACT to Guarantee Insurance 
and
Sponsor:
Coverage for
Family Day Care Providers Licensed by 
Rep Annette Hoglund.
CareChild
State ofthe
State Social Policy—Child Care
9.
Elderly
An ACT to Fund a Long 
, Handicapped
Helath Services.
and
Sponsor:
Nat’l Social Policy
10. 
Services.
An ACT to Provide 
Sponsor: Sen.
Nat ’ 1
Reproductive Choice
Term Care Budget for Maine’s 
at Risk Citizens Who Need Support and 
Sen. Nancy Clark.
Community Education and 
Charles
Government--Citizen
11. An ACT to Increase AFDC 
John Lisnik.un < \> V c t
Pray.
Rights-Publi c
Payments by 10%.
Family Health
Policy on
Sponsor: Rep.
WLAC members experienced in testifying and lobbying will conduct a 
workshop at the beginning of each legislative session for organizations' 
representatives inexperienced in lobbying and testifying.
WLAC will set a legislative agenda by reaching consensus. All groups 
present must agree and those groups that are absent will be given a 
designated time period within which to respond. Those not responding 
are assumed to be in consensus with WLAC's position. All statements 
concerning the slate will be issued on WLAC stationery which lists 
member organizations.
WLAC also may support or oppose legislation if 2/3 of its member 
organizations agree to support the bill(s),and no member organization 
vetoes support because the bill(s) is in opposition to that member 
organization's principles. All statements concerning WLAC's position 
on such legislation will be released on WLAC stationery which does not 
list member organizations. However, member organizations which support 
the legislation will be listed in the statement.
If no member organization is willing to take the lead in organizing 
action on a particular bill, WLAC will not include the bill in its 
legislative package.
WLAC will be utilized as a forum for discussion of issues with the 
intent that the educational materials presented will be shared with 
the individual members of organizations represented.
i ' 'i
MISSION STATEMENT
The Women's Legislative Agenda Coalition (WLAC) was formed in 1983 to 
improve the social, economic, and political status of women and to work 
for equality for all Maine citizens. WLAC will put forward a legis­
lative agenda during each state legislative session that will improve 
women's immediate economic and social conditions and will institute 
laws and policies to enhance women's economic and social status. 
WLAC is comprised of a wide range of member organizations who agree 
with our overall objectives and who are willing to initiate legislation 
and to contribute to the research, lobbying and public education neces­
sary to make our legislative efforts successful. Each piece of 
legislation WLAC supports will move all Maine citizens to the goal of 
full equality.
WLAC RECOMMENDED MEMBERSHIP AND OPERATING RULES
Membership
To qualify for membership in WLAC, organizations must:
1. Agree to WLAC's Mission Statement.
2. Pay Membership dues based on the organizations' ability to pay (with 
a recommended annual fee of $25) to be used for operating expenses.
No organization will be denied membership because of inability to pay.
3. Assign a member to testify on behalf of WLAC on one of WLAC's bills 
at a minimum of one hearing per legislative session.
4. Have a timely decision-making process to deal effectively with 
the speed of the legislative process.
5. Send representatives regularly to WLAC meetings.
6. Identify members to participate in legislative phone trees.
